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Abstract

Gender equality in education is a global issue that still faces major challenges, especially in
developing countries. Gender stereotypes that limit women to domestic roles and traditional fields
of study hinder their participation in sectors such as science and technology, exacerbating the
gender gap in the world of work. In addition, unequal access to technology and online education
is also a significant barrier, especially for women living in remote or low-income areas. However,
technological advances and globalization offer opportunities to improve these conditions, through
technology training and digital empowerment programs. To achieve this, inclusive education
policies that are free of gender bias need to be implemented, in addition to the implementation of
affirmative policies such as providing women-only scholarships and digital skills training.
Utilizing education technology, such as online education, can expand access for women without
location or time barriers. Through this approach, educational equality can be achieved, providing
greater opportunities for women's economic empowerment and creating a more just and inclusive
society. This study aims to examine the challenges and solutions to gender equality in education
and identify the steps that need to be taken to achieve such equality.
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Introduction
Education should be a right that is not limited to a particular gender, but in reality, the

gender gap in access to education is still a global issue that needs serious attention. Many
countries, especially in developing regions, are faced with the reality that women often face
systemic discrimination that limits their access to education. Gender stereotypes that assume
women are more suited to the domestic sphere than formal education are deeply rooted in
culture and social systems (Umma & Abida, 2023). This results in women's lower participation
rates in education compared to men, leading to unequal opportunities for social and economic
advancement. Gender equality in education is not just about providing equal rights to learn, but
also creating a foundation for individual empowerment and the eradication of poverty and wider
injustices (Wulandari, 2020).
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Gender equality in education plays an important role in creating a more just and
sustainable society, as education opens up opportunities for individuals to reach their full
potential, without being limited by biased social or cultural constructs (Nur, 2023). Neglecting
the educational rights of women or other gender minorities is detrimental to a country's social
and economic development potential. Conversely, ensuring that everyone, regardless of gender,
has equal opportunities for education will enrich the quality of human capital and create a more
inclusive society. By achieving this equality, future generations will not only be more
economically productive, but will also be more aware of the importance of respecting each
other, fighting for the rights of others, and promoting justice for all.

Although various policies have been implemented to support gender equality, the
challenges in realizing it are still significant. Entrenched gender streotypes in society often limit
women's roles and opportunities in education (Saputri et al., 2024). Traditional beliefs that
women are better suited to the domestic sphere rather than formal education are deeply rooted
in culture and social systems. As a result, women are often faced with systemic discrimination
that limits their access to education.

Economic inequality is a significant barrier for women in accessing quality education
(Sari & Riansi, 2024). Women who come from families with low economic status serially have
to work to help the family economy, so they have limited time and energy for education. This
exacerbates the gender gap in education, as women who are not properly educated tend to have
fewer job opportunities, are more vulnerable to abuse and violence, and have less ability to
make decisions about their health and lives.

The era of modernization has opened up great opportunities for women to get a better
education, thanks to technological advances and globalization. Access to information is now
easier, even in remote areas, through digital devices and the internet. Online education programs
and learning apps provide wider opportunities for women to access educational materials
without being hindered by location or time. However, these advances also exacerbate the
existing digital divide, where women, especially in developing countries, often have less access
to digital devices and adequate internet connections. Wang et al (2023) show that in many
countries, women are more limited in terms of access to technology, which can exacerbate
inequalities in educational opportunities. Therefore, while technology has the potential to
support equality, inequalities in access and utilization remain a challenge to overcome.

In addition to the digital divide, modernization also presents another challenge in the
form of gender bias that is still embedded in curricula and teaching methods. Many educational
curricula still reinforce traditional gender stereotypes, for example by attributing certain fields
of study, such as STEM (Science, Technology, Engineering, Mathematics), as more dominant
for men, while women are often seen as more suitable for the humanities or arts. Research from
UNESCO shows that gender roles in education are often internalized in curricula that ignore
the potential of individuals based on their aptitude, not gender (UNESCO, 2020). Teaching
methods are also often non-inclusive, lacking attention to more adaptive ways of learning for
women, which can exacerbate inequalities in educational attainment (Marieska et al., 2024). In
the face of these challenges, there needs to be a shift to a more equitable approach to education
that not only eliminates gender bias, but also promotes women's empowerment through
education based on equal opportunities for all genders.
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To realize gender equality in education, the first step that must be taken is through the
creation of education policies that are more inclusive and responsive to gender differences
(Abidin & Mujib, 2022). These policies should emphasize providing equal access to education
for all individuals regardless of gender, as well as addressing any existing forms of
discrimination. One concrete solution is to introduce gender-awareness-based education
programs early on, which can help change stereotypical social views of gender roles in
education and the workforce (Wira et al., 2023). According to a report from UN Women,
gender-based policy approaches have shown positive results in several countries, with women
gaining better access to education and higher participation in the economic sector. With policies
that support equality, the role of women in education can be further enhanced, narrowing the

gap.

In addition, the use of technology should be maximized to expand access to education
across all levels of society. In this digital era, technology is not only a tool to deliver educational
materials, but can also be a very effective means of empowerment for women, especially in
more remote areas. However, it is important to ensure that no group of women is left behind
due to limited access to technological devices or good internet connections. For this,
governments and international organizations need to work with the private sector to provide
adequate infrastructure and technology training programs aimed at women. One example of a
successful initiative is the “Tech for Good” program launched by UNESCO, which aims to train
women in various countries to utilize technology in education and work. Thus, the utilization
of technology must be accompanied by efforts to reduce the digital access gap, so that the
benefits of technological progress can be felt by all without discrimination.

Methodology
This qualitative research method using literature study aims to dig deeper into gender

equality in education, the challenges faced, and solutions that can be applied in the era of
modernization. This research will focus on collecting and analyzing secondary data obtained
from various literature sources, such as scientific articles, books, reports of international
institutions, and other related publications. This approach will allow researchers to analyze and
identify emerging patterns related to the issue of gender equality in education, as well as explore
various solutions that have been proposed by relevant experts and institutions.

The first step in this research is to conduct a literature search relevant to the topic of
gender equality in education through various academic databases, such as Google Scholar,
JSTOR, and ProQuest. After that, the research will categorize the literature based on relevant
themes, such as education policy, gender stereotypes in the curriculum, challenges in accessing
education for women, and the use of technology in overcoming educational inequality. The data
collected will then be analyzed using a thematic analysis approach, which will help the
researcher identify trends, challenges and solutions that emerge in the literature. Through this
literature study, the research will provide a deeper understanding of gender equality in
education and how the challenges can be overcome with an evidence-based approach.
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Result and Discussion
Challenges in Realizing Gender Equality in Education in the Modernization Era

1. Gender Stereotypes in Education and Restrictions on Women's Career Options

Gender stereotypes in education and restrictions on women's career choices are major
challenges in achieving gender equality. This phenomenon can be seen in how children, from
an early age, are introduced to certain gender roles that lead them to certain career choices.
Girls are often encouraged to focus on more “traditional” fields, such as humanities, arts or
social work, while boys are encouraged to pursue careers in fields that are considered more
technical or prestigious, such as STEM (Science, Technology, Engineering and Mathematics).
This is driven by social norms developed in society, where women are considered more suited
for care-related professions or social interactions, while men are considered more capable in
fields that require analytical or technical skills (Ndu et al., 2023). The formation of these
stereotypes is compounded by the influence of the media, family and even schools, which often
unintentionally reinforce these views through the way each gender is taught and the roles
accepted.

The impact of these gender stereotypes is profound, both in the context of education and
the world of work. In education, women's study options are often limited to fields that are
considered more in line with their nature, such as literature or education, while STEM fields
are still dominated by men (Aini, 2024). While research has shown that women have equal
potential to men in these fields, they often feel discouraged from pursuing more technical fields
(Sonia & Sassi, 2024; Wang & Degol, 2017). This contributes to women's low participation in
the technology, science and engineering industries, which in turn exacerbates the gender gap in
the workforce. A number of studies, such as the one conducted by Smith et al. (2020), show
that women entering STEM fields often face adverse gender biases, which affect their
performance and career development (Cavaletto & Berra, 2020). This bias comes not only from
the educational environment, but also from the existing social structure in the workplace, which
still considers women not to have the same technical skills as men. In addition, a study
conducted by Thousani & Afgani (2023) found that women tend to avoid choosing careers in
STEM fields due to the lack of successful female role models in these fields and the fear of
discrimination.

To address this issue, efforts have been made to reduce gender stereotypes and support
women to pursue careers in their fields of interest without being limited by social views. One
emerging solution is more inclusive and bias-free education, where teachers and educators are
trained to recognize and address gender stereotypes in their teaching. Research by Lopez &
Smith (2021) revealed that when teachers are provided with training on gender awareness, they
are better able to provide equal support to female students to explore various career options,
including STEM fields (Bagaskara & Sulistiobudi, 2023). In addition, various programs that
support women in pursuing STEM education, such as scholarships for women in engineering
or technology, have also shown positive impacts in increasing women's participation in these
sectors. For example, programs such as “Girls Who Code” or “Women in Engineering” have
proven effective in motivating and equipping young women to pursue careers in technology
and engineering, which previously tended to be dominated by men. Research by Siregar et al.
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(2023) showed that the presence of female mentors in STEM fields was instrumental in boosting
young women's confidence and career aspirations, helping them to overcome existing gender
stereotypical barriers.

Changing the representation of women in the media is also an important strategy. In many
cases, the media often portrays women in roles that are more passive or related to social fields,
while men are more often depicted in roles related to science and technology. By increasing the
representation of women in various fields, especially those related to STEM, future generations
will be more open to considering more diverse career options. Research by Umniyyah et.al.,
2024) highlights the importance of more inclusive representation in the media as one way to
break down gender stereotypes that limit women's career choices.

With a more holistic approach, including changes in education, providing stronger
support for women in STEM fields, and strengthening the role of the media, we can reduce
limiting gender stereotypes and open up more opportunities for women to choose and develop
their potential in various fields. This will not only create greater gender equality, but will also
contribute to more inclusive and sustainable social and economic progress.

2. Equal Access to Technology and Online Education

Technology, especially the internet and digital devices, has become a key pillar in the
development of modern education, especially in the context of online education which is
growing rapidly in the digital era. However, unequal access to technology, especially in rural
areas or low-income communities, often exacerbates gender inequality (Fukaro, 2025).
Women, who live in areas with limited technological infrastructure, often struggle to access
online education, which is becoming a more common way to acquire knowledge around the
world. Limited access to devices such as computers or smartphones, as well as difficulties in
obtaining an adequate internet connection, further widens the gap between women and men in
terms of education. This, in turn, puts women in a more vulnerable position to fall behind, not
only in formal education but also in their ability to access economic opportunities provided by
technological advancements. According to a report from the United Nations Educational,
Scientific and Cultural Organization (UNESCO) in 2021, about 1 in 3 women in the world still
do not have adequate access to the internet, a factor that hinders the development of skills and
competencies needed in the digital age.

On the other hand, technology can play a very important role in creating educational
equality if access to it is more equitable. Technology allows women, especially those living in
rural or poor areas, to pursue education without being hindered by distance or physical
limitations. With online education, women can access curriculum, training and other
educational resources without having to leave home or being trapped in socio-cultural burdens
that hinder their mobility. Research by Setiawan & Luviantika (2025) revealed that empowering
women through online education not only improves their skills but also provides them with
opportunities to participate in the digital job market, which in turn improves the economic well-
being of their families. In addition, many initiatives that focus on technology training for
women, such as the program held by the International Telecommunication Union (ITU), have
shown that women who are given technology training and access to the internet can develop
skills that are highly needed in the world of work, such as digital skills and mastery of
programming languages. Research by Yahya (2021) also shows that women exposed to
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technological learning and access to online education have greater opportunities to improve

their social and economic status, as well as gain more control over family decisions.

However, despite the great benefits of technology, the reality shows that this digital divide
is very real. Recent research by Setiyono et al (2025) shows that despite government policies
trying to improve internet access and digital devices in remote areas, implementation still faces
various challenges. Uneven internet infrastructure, as well as gaps in social acceptance of
women accessing technology, continue to be barriers. Some areas still have significant obstacles
in getting a fast and stable internet connection, which affects the quality of online education
received by female students. In addition, social and cultural factors such as gender stereotypes,
which perceive women as less competent in technology, are often another barrier to achieving
equal access. This is in line with research findings by Junita (2024), who noted that despite
policies to increase digital inclusion, women in certain areas are still hampered by traditional
views that limit their participation in the technology sector.

Nonetheless, a number of policies and initiatives can redress this gap. In many countries,
especially in developing countries, governments and non-governmental organizations (NGOs)
have launched various programs that aim to provide better access to women, such as the
provision of technology devices, digital skills training, and improved internet infrastructure.
Initiatives such as the “Digital Literacy for Women” program implemented by the Indonesian
government together with several large technology companies, aiming to provide digital skills
training to women in rural areas, are concrete examples of efforts to create equal access to
education through technology. In addition, research by Syafitri & Nisa (2024) highlights the
importance of developing policies that focus not only on infrastructure but also on education
and training for women, in order to optimize existing potential. The research emphasizes that
effective programs must include aspects of social and cultural empowerment, by involving
women in the policy-making and planning process, to ensure that they can fully benefit from
technology.

Overall, while technology has great potential to create educational equality, the existing
digital divide, both in terms of device access and social acceptance, remains a major challenge
(Sundari, 2024). More inclusive policies, improved infrastructure and training focused on
empowering women in remote and poor areas can accelerate the achievement of educational
equality. Technology can be a powerful tool in reducing inequality, but only if access to it is
fair and equitable.

3. Socio-Cultural Impact on Gender Equality in Education

The social and cultural impact on gender equality in education is a complex issue that is
often overlooked in global education policy discussions. In many societies, especially in
developing countries, ingrained social norms often limit the role of women in pursuing formal
education. In general, women are expected to focus more on domestic roles, such as
housekeeping and childcare, rather than developing themselves through higher education. This
not only affects women's educational opportunities directly, but also affects their perception of
the value of education itself (Mardiya & Sofa, 2025). In addition, gender stereotypes that are
often encountered also place women in certain positions in fields of study, such as education,
health, or art, which are considered more “in line” with women's nature (Bertiany, 2021). In
contrast, more technical fields of study or those related to science, technology, engineering and
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math (STEM), are often considered the domain of men. This inequality prevents women from
accessing wider opportunities in the professional world and reduces diversity in these fields. In
a broader context, the patriarchal system that still prevails in many places exacerbates this
gender inequality by prioritizing education for boys. This is evident in some cultures where
girls are more often expected to marry at a young age or work in the informal sector, while boys
are given opportunities to pursue formal education. Therefore, the role of culture and social
norms in reinforcing gender differences in education is a significant barrier to achieving
equality (Az-Zahra et.al., 2024).

As such, policy interventions and social change are increasingly key in creating gender
equality in education. Various studies have shown that affirmative policies and the promotion
of gender equality have successfully increased women's participation in education in many
countries. For example, a study conducted by Amannie (2024) showed that the provision of
women-only scholarships in rural Indonesia has reduced dropout rates among women and
encouraged them to pursue higher education. Another study by Lopez and Manalastas (2021)
revealed that gender equality campaigns in education in developing countries, which involved
outreach to parents and stakeholders, contributed to changing attitudes towards female
education (Said et al., 2024). However, while these policies and programs have shown positive
results, cultural and social challenges still remain. Many women, particularly in areas with
strong patriarchal traditions, still feel inhibited from pursuing higher education due to views
that women's education is not as prioritized as men's education. Therefore, the success of this
policy is highly dependent on a paradigm shift in society and strong support from all parties,
including families, educational institutions and the government.

Research conducted by Irawan et al (2024) also shows that education policy changes that
support gender equality can help women to access higher education, although cultural
challenges remain. In her research, Irawan noted that social interventions through training
programs for women and raising awareness about their educational rights significantly reduced
the gender gap in higher education, especially in developing countries. However, it is important
to remember that such policies must be accompanied by changes in deep-seated social norms
in order to create more sustainable change. Increasing the number of women engaged in formal
education will not only provide economic benefits to them individually, but will also lead to
overall social progress. Therefore, there is a need for a more inclusive and culturally sensitive
approach to designing education policies so that gender equality can be realized more
effectively.

Thus, while policy changes and deeper social interventions have begun to yield positive
results, gender inequality in education remains a major challenge. Changes in social and cultural
norms that reinforce gender differences should be encouraged through collaboration between
government, society and educational institutions to create a more inclusive and supportive
environment for gender equality in education.

Solutions and Policies to Improve Gender Equality in Education

1. Affirmation Policy and Special Scholarships for Women

Affirmative action policies and special scholarships for women are strategic steps taken
by many countries to address gender inequality in access to higher education. This inequality,
especially in male-dominated fields such as STEM (Science, Technology, Engineering, and
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Mathematics), is a major obstacle preventing women from developing in sectors that are highly

influential in technological advancement and innovation. Affirmative action policies, which
include scholarships, financial support, and other incentives, are expected to reduce these
barriers and open up greater opportunities for women to pursue higher education and participate
in diverse professional sectors.

Scientific research conducted in the last five years supports the claim that affirmative
action policies have a positive impact on women's success in higher education and professional
careers. Toyibah (2020) in their study of scholarships in STEM fields found that women who
received financial assistance were more likely to choose more challenging fields of study that
are less attractive to women in general, such as engineering and computer science. They also
showed that women who received such support had higher graduation rates compared to those
who did not receive similar scholarships. This research suggests that economic barriers, often
a major obstacle to women continuing their education, can be overcome through affirmative
action policies, providing wider opportunities for women to excel in fields with high career
potential.

Further research by Perdani & Wicaksono (2022) examined the impact of affirmative
scholarship programs on women's participation in technology professions. They concluded that
the scholarship program significantly increased the graduation rate of women in technology,
and had a positive impact on the number of women working in large technology companies.
The scholarship program not only improves access to education, but also helps create more
inclusive and sustainable career paths for women, allowing them to play a greater role in the
male-dominated technology sector. In developed countries such as the United States,
scholarships and financial support for women have also contributed to increasing women's
participation in higher education in general, as well as helping to reduce the gender gap in
various fields of study, especially those with high earning career potential.

However, while affirmative policies have shown positive impacts in many cases,
challenges remain, especially in countries with higher levels of gender inequality. Research by
Arifah et al (2023) highlights the importance of considering the social and cultural context in
designing affirmative policies. In developing countries, despite the implementation of special
scholarship programs for women, many women still face major challenges stemming from
social and cultural norms that limit their social and educational mobility. In many cases, women
have to overcome strong gender stereotypes and social pressures that place them in traditional
roles at home. This makes affirmative policies that only focus on providing scholarships
ineffective without broader structural changes.

To improve the effectiveness of affirmative action policies in countries with higher
inequality, some studies recommend a more holistic approach based on capacity building.
Mentorship programs can play an important role in helping women feel more confident and
ready to face greater challenges in education and the professions (Cahyani, 2024). Mentorship
programs can provide opportunities for women to get guidance from female figures who have
been successful in their fields, providing them with the role models and networks needed to
thrive in a competitive environment. Another study by Siregar et al (2023) also showed that in
addition to financial support, social and psychological factors such as motivation, self-
confidence, and the presence of role models are critical in retaining women in their educational
and professional career paths.
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Affirmative policies in countries with higher gender inequality also require broader
interventions related to social welfare policies. For example, Tanjung (2024) examined policies
in European countries that have successfully integrated support for women through work-life
balance policies, such as longer maternity leave and affordable childcare facilities. They found
that such policies significantly increased women's participation in the labor market and higher
education, as women felt more supported in managing their domestic and professional
obligations. In this context, affirmative policies do not only include the provision of
scholarships, but also need to involve policy changes that support women's overall well-being.

Overall, affirmative policies and scholarships specifically for women can be a very
effective tool to address gender inequality in higher education. However, the success of these
policies is highly dependent on comprehensive and contextualized implementation, which
considers not only financial aspects, but also social, cultural, and structural factors that affect
women's opportunities to thrive. Recent studies provide evidence that affirmative policies
accompanied by capacity-building programs, mentorship, and social welfare policies that
support work-life balance can have a greater and more sustainable impact on increasing
women's participation in education and the professional sector.

2. Utilization of Educational Technology to Increase Equal Access to Education

Technology training for women's empowerment has become one of the increasingly
important solutions in addressing gender inequality, especially amidst the rapid development
of technology-dependent education and workplaces. This training program designed for women
aims to reduce the gender gap in access to digital skills, introduce them to the world of online
education, and prepare them to compete in a technology-dominated job market. Technology
education gives women the opportunity to acquire skills that are not only relevant to the times,
but also increase their chances of securing better jobs and reduce the social and cultural barriers
that prevent them from accessing opportunities. This training program is particularly relevant,
given that the ever-growing digitalization has changed almost every aspect of life, whether in
terms of education, employment, or even in daily life. In the context of women's empowerment,
technological skills offer opportunities that can transform women's economic and social
conditions, both in developed and developing countries.

One of the most significant outcomes of technology training for women is their increased
access to online education. With the rapid development of technology, online education
platforms are becoming a more affordable and flexible alternative for women, especially those
in remote areas or under the influence of social norms that limit women's role in formal
education. With technology training, women can gain the necessary skills to access and utilize
these education platforms. This gives them the opportunity to learn in a way that is more
appropriate to their circumstances. Research by Shafirah et al (2025) suggests that women who
are trained in technology are more likely to be able to access online education and online
courses that can enhance their professional capabilities. Training programs that provide women
with basic digital skills such as the use of computers, the internet and software, open up many
opportunities for them to pursue education that was previously out of reach due to geographical
or social barriers.

Technology training also plays an important role in reducing the digital divide, which has
been a major problem in technology access between men and women. Many women in
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developing countries face difficulties in accessing technology due to social, cultural or

economic factors. According to Alfarizi et al. (2023) women in developing countries are more
likely to be marginalized in terms of technology access, either due to lack of devices, limited
knowledge, or social barriers that underestimate women's abilities in technology. Therefore,
training specifically designed for women can provide them with more equal access to
technology, while preparing them to participate in the growing digital economy. Research by
the World Economic Forum (2021) shows that when women are trained in digital skills, the
gender gap in technology access is significantly reduced, which in turn increases their
opportunities for employment and personal development.

Not only in education, technology training for women also opens up career opportunities
in fast-growing sectors, such as information technology, data analysis, and digital marketing.
Women with technology skills have the potential to enter previously male-dominated fields
such as software development, data analysis and digital product design. Technology skills give
women the ability to access higher and more lucrative job positions, while also giving them
opportunities for entrepreneurship through e-commerce and social media platforms. Training
programs focused on skills such as coding, programming, and UX/UI design give women the
tools to innovate in the tech world and contribute to the digital transformation taking place
around the world.

A number of scientific studies also support the positive outcomes of technology training
on women's empowerment. Research by UNESCO (2022) emphasizes the importance of
technology skills for women in developing countries, which not only enables them to obtain
further education, but also opens up opportunities to create independent businesses through
digital platforms. The research suggests that digital skills can help women reduce economic
disparities by introducing them to technology-based entrepreneurship, enabling them to reach
global markets through social media and e-commerce applications. In addition, a study by the
International Labor Organization (ILO) (2023) revealed that technology training can improve
women's skills in various professions, ultimately increasing their participation in technology-
based sectors. The study also suggested that efforts to narrow the gender gap in the world of
work should involve making technology training accessible to women worldwide.

On the other hand, research by Suhaeli (2024) on digital skills and their impact on
women's empowerment also showed that technology training programs can increase women's
participation rates in the global digital economy. The study found that women trained in
technology skills are not only better able to secure jobs in technology sectors, but also increase
their chances of working remotely, which provides greater flexibility for those with family
responsibilities or geographical barriers. These findings show how technology training can help
women to access a broader digital job market that they may not otherwise have access to.

Overall, technology training for women's empowerment plays a pivotal role in improving
gender equality across sectors, both in education and the workforce. With more and more
initiatives from international organizations, governments and the private sector providing
technology training for women, women's empowerment in the digital world is more assured.
This training not only improves women's digital skills, but also gives them the opportunity to
access educational opportunities, reduce the digital divide, and open up wider career
opportunities. Thus, empowering women through technology training not only benefits the
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individual women themselves, but also contributes to more inclusive and sustainable economic
development around the world.

Conclusion
Gender equality in education still faces challenges, particularly gender stereotypes that

limit women's career choices from an early age. The education system and social environment
unconsciously reinforce norms that steer women towards certain fields, resulting in their low
participation in the STEM sector. This inequality impacts the gender gap in the workforce,
where women have limited access to high-tech professions. In addition, other barriers such as
unequal access to technology and online education further widen the education gap between
men and women. Women in rural areas and low-income groups often do not have adequate
devices and internet connections to access digital education. Therefore, affirmative policies
such as women-only scholarships and mentorship in STEM fields are needed to increase
women's representation in the technology and science sectors. Digital skills training is also a
strategic solution to empower women to face the challenges of the digital economy. Educational
technology can be utilized to provide more flexible access to learning for women who face
social and cultural barriers. In addition, media and social campaigns must play an active role in
changing society's perception of women's education. A more inclusive cultural change will open
up wider opportunities for women to develop in various fields. With a comprehensive strategy,
it is hoped that gender equality in education can be realized, so that women have equal access
to knowledge and skills for a better future.
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