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ABSTRACT 

This study aims to analyze the transformation of learning leadership in the digital era 
through a qualitative literature review to identify the characteristics of adaptive 
educational management models. Technological dynamics require educational leaders 
to possess digital literacy capacity, strategic sensitivity to change, and the ability to 
integrate digital tools into managerial and pedagogical processes. The literature 
review indicates that transformational and distributive leadership models offer a 
strong conceptual foundation for creating a culture of innovation, collaboration, and 
evidence-based decision-making. The analysis also found that the success of digital 
transformation is influenced by organizational readiness, policy structures, and the 
quality of professional relationships between stakeholders. Institutions that are able to 
adapt effectively demonstrate a pattern of continuous capacity development, are 
responsive to technological risks, and consistently balance technical and ethical 
aspects. The synthesis of various findings shows that adaptive learning leadership 
focuses not only on technological mastery but also on the ability to create a flexible, 
collaborative, and quality-oriented educational ecosystem. The results of this study 
emphasize the importance of educational leaders who are visionary, innovative, and 
able to guide institutions through digital change in a directed and sustainable manner, 
so that educational management remains relevant and competitive in the modern era.  

Keywords: Learning leadership, Digital transformation, Adaptive education 
management.  

INTRODUCTION 

The transformation of learning leadership in the digital era represents a 
fundamental shift in how educational leaders manage the teaching and 
learning process. Technological developments have created a new landscape 
that demands leaders be able to integrate managerial strategies with the 
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effective use of digital tools. This paradigm shift encourages educational 
institutions to adopt a more innovative and responsive leadership approach to 
the needs of the times. Technological dynamics are accelerating the shift in 
learning practices from traditional face-to-face patterns to more flexible hybrid 
and digital models. This adjustment requires educational leaders to integrate 
technology sustainably. This demand directs educational organizations to 
formulate strategies for developing digital literacy-based learning. The 
increasingly widespread use of information technology requires leaders to have 
adaptive capabilities to navigate change (Caridah et al., 2025). All of these 
dynamics demonstrate the urgency of transforming learning leadership in line 
with developments in the digital era. The complexity of technological change 
creates a need for visionary, collaborative, and transformative leadership. 

The acceleration of digitalization presents significant challenges to the 
effectiveness of modern education delivery. Changes in student learning 
patterns are leading to a preference for digital platforms, requiring leaders to 
formulate new learning strategies. The digital literacy gap between teachers 
and students creates barriers that impact the quality of the learning process. 
Integrating technology into the curriculum is increasingly necessary in 
response to 21st-century competency requirements. Managing these challenges 
requires an adaptive and data-driven management approach. Decision-making 
based on digital information requires educational leaders to possess adequate 
analytical skills. The use of technology as a means of academic collaboration 
creates opportunities to improve learning quality when managed strategically. 
The ever-changing challenges of digitalization require leaders to develop 
innovative strategies to ensure the sustainability of learning. This complexity 
emphasizes the need for a flexible, measurable, and responsive educational 
management model (Sundowo et al., 2024). 

The gap in learning leadership competency is a critical issue slowing 
down the digital transformation process in various educational institutions. 
Educational leaders often face limited understanding of technology, which 
impacts the effectiveness of learning innovations. These limitations impact their 
ability to guide teachers to develop optimal digital learning methods. 
Inadequate leadership competency also contributes to low teacher motivation 
to adapt to technological change. The lack of ability to utilize digital tools 
hinders informed decision-making. This gap creates a need to strengthen 
transformational leadership capacity (Kurkan & Cetin, 2024). This 
strengthening is expected to improve the digital literacy of educational 
stakeholders. The active involvement of leaders in the digital transformation 
process is a crucial factor for the successful implementation of learning 
innovations. These various phenomena demonstrate the urgency of improving 
leadership competency to meet the demands of the digital era. 

The increasing complexity of modern education requires leaders to 
possess strategic capabilities to facilitate technology-based change (Pratiwi et 
al., 2022). Integration of educational technology is a fundamental element for 



 

                                                                                                                                                                                                                                                                                                                                                                                               

Journal of Dialogos, Vol.2 No.4 November 2025                                                              

29 

developing the quality of learning. Strategic planning that is not aligned with 
technological developments can result in ineffective policies. Organizational 
unpreparedness to adopt technology often gives rise to resistance from 
educators. Changes in the educational ecosystem require leaders to develop a 
transformational vision that can motivate all school components. Educational 
leaders also need to understand the dynamics of digital competency needs to 
be able to create a productive learning environment. The ability to build a 
digital culture is a crucial aspect in achieving sustainable learning. A 
collaborative leadership approach can reduce barriers to technology 
implementation. Improving digital leadership capacity is a crucial prerequisite 
for successful educational transformation (Ariyadi et al., 2025). 

Scientific studies show that adapting learning leadership is impossible 
without a deep understanding of developments in educational technology. 
Educational leaders are required to possess strong digital literacy to navigate 
change effectively. Research-based information can help leaders identify 
relevant leadership models in the digital era. Literature analysis provides an 
overview of leadership transformation patterns that have been successfully 
implemented in various contexts. Previous research indicates that digital 
leadership is effective when leaders are able to combine visionary strategies 
and the use of technology. Scientific literature also underscores the importance 
of a culture of innovation supported by transformative leadership. An in-depth 
study of digital leadership practices provides direction for the development of 
adaptive educational management models. Synthesizing theoretical thinking 
from various studies can identify knowledge gaps that need to be addressed. 
This academic understanding reinforces the urgency of literature-based 
research on digital learning leadership. 

An adaptive educational management model is a fundamental aspect in 
this digital and dynamic era. Adaptability reflects an institution's ability to 
adjust its learning structures, strategies, and practices to technological changes. 
Educational organizations that are not adaptive are likely to stagnate in the face 
of modern learning demands. Adaptability also plays a role in increasing 
organizational resilience to rapid external change. A flexible management 
model enables institutions to respond to digitalization needs in a targeted 
manner. An adaptive management approach requires leaders to possess 
reflective and innovative skills. Appropriate adaptation supports the creation 
of a relevant and sustainable learning environment. Adaptive educational 
organizations generally possess the ability to leverage technology as a strategic 
advantage. The complexity of the digital era reinforces the urgency of 
developing an adaptive management model based on scientific studies. 

Literature review, a qualitative method, is an appropriate approach for 
comprehensively understanding the transformation of learning leadership. This 
approach allows researchers to identify theoretical and empirical patterns 
regarding digital leadership practices. Literature analysis provides an in-depth 
overview of the dynamics of educational change at various organizational 
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levels. Information from various scientific sources provides a strong theoretical 
basis for developing an adaptive leadership model. The literature review also 
allows researchers to compare various educational management models that 
have been used globally. A thorough analysis process helps assess the 
relevance of leadership models to current educational conditions. Literature 
synthesis allows for the formulation of a more comprehensive and measurable 
conceptual framework. This approach supports efforts to find the most 
effective leadership strategies for facing digitalization. The significance of the 
literature review demonstrates its important contribution to strengthening 
knowledge regarding digital learning leadership. 

The urgency of research on transforming instructional leadership is 
growing as the need for technology-based education increases. Educational 
leaders require theoretical understanding derived from the literature to 
effectively address digital challenges. Literature-based research helps 
strengthen scientific arguments regarding innovative leadership development 
strategies. Synthesizing knowledge from various studies creates a scientific 
basis that can be used as a reference in leadership practice. The complexity of 
technological change requires leaders to continually update their managerial 
approaches. This type of research provides space for new understandings of 
the role of educational leaders in the digital era. Available scientific information 
supports the development of more adaptive educational management models. 
The increasing need for digital literacy among educators is one reason why this 
research is important. These dynamics emphasize the significant contribution 
of literature research to strengthening adaptive instructional leadership. 

METHODOLOGY  
The research method, a literature review, was designed to provide a 

comprehensive understanding of the transformation of learning leadership in 
the digital era and the characteristics of adaptive educational management 
models. This approach is oriented towards the search, selection, analysis, and 
synthesis of various relevant and up-to-date scientific sources. The primary 
objective of this method is to identify conceptual patterns, thematic trends, and 
empirical findings that can strengthen arguments about the urgency of 
transformative and adaptive learning leadership in response to digital 
developments. 

The data collection strategy was conducted through a systematic search of 
national and international journal articles, academic books, proceedings, and 
research reports published in the last five to ten years. The search utilized 
scientific databases such as Google Scholar, ScienceDirect, SAGE Journals, 
Taylor & Francis, and ERIC. Inclusion criteria included publications discussing 
instructional leadership, digital leadership, adaptive educational management, 
learning technology, and educational organizational transformation. Exclusion 
criteria included non-scholarly sources, popular articles, or publications lacking 
a clear methodological approach. 
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The literature selection process employed a two-stage screening technique, 
including title and abstract assessment, followed by content evaluation. Eligible 
articles were selected using the PRISMA flow approach to ensure a systematic, 
transparent, and replicable process. The methodological quality of the sources 
was analyzed using parameters such as topic relevance, research design 
accuracy, and theoretical contribution to digital leadership issues. This process 
ensured that only high-quality academic literature was used in the analysis. 

The data analysis technique used a thematic analysis approach to identify 
thematic patterns related to the transformation of learning leadership. The 
analysis stages included coding, categorizing themes, and interpreting key 
concepts from various sources. This approach enabled researchers to construct a 
thematic mapping of the dimensions of digital leadership, the challenges of 
learning in the technology era, and the characteristics of adaptive educational 
management models. The analysis results were then synthesized to form a 
structured and integrated conceptual framework based on the findings of the 
literature review. 

Validation efforts were conducted through source triangulation, which 
involves comparing and corroborating findings across studies with different 
perspectives. This validation aims to increase the credibility of the results and 
ensure that the literature synthesis reflects the current state of educational 
leadership development. The interpretation process was conducted critically, 
taking into account research gaps, publication bias, and the dynamics of change 
in the digital era. This reflective approach helps strengthen the breadth and 
depth of understanding of the concept of digital learning leadership. 

The final stage of the method is the preparation of an argumentative 
synthesis that illustrates the relationships between the findings and their 
implications for the adaptive educational management model. This synthesis 
provides a scientific basis for developing a conceptual framework for 
instructional leadership that is appropriate to the demands of the digital era. 
The results of this literature review are expected to produce a strong scientific 
understanding, can be used as an academic reference, and contribute to the 
development of a more responsive, innovative, and futuristic educational 
leadership model. 

RESULTS AND DISCUSSION  
The Dynamics of Learning Leadership Transformation in the Digital Era 

The use of digital technology has significantly transformed learning 
leadership patterns. Educational leaders are required to develop strategies that 
integrate technology into various aspects of school management. These changes 
impact communication structures, coordination mechanisms, and decision-
making patterns. The increased use of digital platforms requires leaders to 
possess adequate technological skills. Educational leaders who are unprepared 
for digitalization face the risk of low organizational effectiveness. Digital 
transformation also encourages leaders to develop an innovative culture 
oriented toward collaboration. Educational leaders need to prepare educators to 
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optimally manage digital learning. These developments demonstrate that 
learning leadership must move toward a more adaptive and responsive 
character (Mukaddamah, 2025; Setyawan et al., 2024). 

Changes in student learning behavior reinforce the urgency of 
developing more digital-oriented leadership. Students tend to show a 
preference for technology-based learning, so leaders need to facilitate this need. 
The application of technology requires leaders to understand the digital 
structures that influence student learning styles. Unpreparedness to 
accommodate students' digital needs can reduce the quality of the learning 
process. Leaders are required to be able to build a learning ecosystem 
supported by modern digital devices. Strengthening technological facilities is a 
prerequisite for successful learning innovation. Changes in learning preferences 
also influence the managerial strategies that leaders must develop (Wijaya & 
Nuraini, 2025). All of these phenomena present new demands for technology-
friendly learning leadership. 

The digital literacy gap between teachers and students poses a challenge 
for educational leaders. Leaders must ensure continuous digital capacity 
building for educators. This digital literacy gap can impact the effectiveness of 
technology-based learning implementation. Efforts to improve teacher 
competency are a crucial strategy for successful learning transformation. 
Leaders need to organize technology training programs that are relevant to 
teacher needs. Competency improvement programs must be systematic and 
measurable. Educational leaders also need to ensure adequate technical support 
is available. All of these factors underscore the importance of leadership 
capable of reducing the digital divide in schools. 

Educational leaders play a role in building a technology-based 
collaborative culture. The use of digital platforms strengthens the way teachers 
coordinate and exchange information. Effective digital collaboration can 
enhance teacher creativity in developing learning methods. A collaborative 
culture also helps reduce teacher resistance to technological change. Leaders 
must stimulate collaborative practices by creating regulations that support 
innovation. A culture of digital collaboration influences the speed of 
organizational adaptation to technological change. Leaders need to encourage 
the use of digital tools as a routine part of pedagogical activities (Romandoni & 
Efendi, 2024). Active leadership involvement strengthens the success of digital 
collaboration in educational settings. 

Changes in learning evaluation systems also impact leadership patterns. 
Technology-based evaluation requires leaders to understand the learning 
analytics used to monitor student progress. Digital evaluation systems provide 
more comprehensive data for decision-making (Sacavém et al., 2025). Leaders 
must be able to interpret data to identify learning needs. Strengthening data 
interpretation skills is a critical component of digital leadership. Leaders need 
to guide teachers in utilizing digital evaluation effectively. Digital evaluation 
systems also influence the design of long-term learning strategies. Educational 
leaders must ensure the integration of digital evaluation is carried out 
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consistently and on target. 
The use of technology accelerates the decision-making process in 

educational organizations. Educational leaders are required to be able to use 
digital information as a basis for policymaking. Rapid data access enables 
leaders to respond to change more strategically. Strengthening analytical skills 
is a crucial aspect of digital-era leadership. The use of information dashboards 
helps leaders map learning needs. Digital data also strengthens transparency 
and accountability in managerial processes. Leaders must understand how 
information systems work to make informed decisions. All of these dynamics 
demonstrate that technology is a core element in modern educational 
governance. 

Successful educational leaders in the digital era demonstrate effective 
transformational leadership. Transformational leadership inspires teachers and 
students to adapt to technological changes. The ability to motivate and provide 
direction is a crucial asset for digital leaders. Transformational leaders 
encourage organizations to continuously innovate based on technological 
developments. A transformational approach creates a progressive and creative 
learning environment. Transformational leaders also strengthen organizational 
resilience to external change. Transformational character is a crucial foundation 
for the success of educational digitalization. Various findings indicate that 
transformational leadership is highly relevant for the digital era. 

Adaptive Education Management Model as a Strategic Response 
An adaptive management model is necessary for educational 

organizations to adapt to rapid technological change. Adaptive organizations 
demonstrate the ability to respond strategically to change based on data. 
Strengthening adaptability enables institutions to maintain the quality of 
learning despite digital disruption. An adaptive model requires a flexible and 
responsive organizational structure. Organizational flexibility supports the 
sustainability of innovation in digital learning. Leaders must be able to create a 
strategic direction that prioritizes adaptation (Nasir et al., 2023). Strengthening 
organizational adaptability influences the resilience of educational institutions. 
Adaptability strengthens schools' positions amidst changes in the educational 
ecosystem. 

Technology integration is a fundamental aspect of the adaptive 
management model. Leaders must ensure that technology use is not merely 
complementary but integrated with learning strategies. Technology integration 
influences changes in the work structure of teachers and staff. Targeted 
technology use can improve the effectiveness of the learning process. Leaders 
must ensure the availability of digital devices, networks, and support systems. 
Good integration improves the efficiency of administrative and academic 
coordination. Technology also expands access to digital learning resources for 
students. Implementing a technology integration strategy strengthens the 
foundation of the adaptive management model (Susanti et al., 2025; Arifin & 
Efendi, 2025). 
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Adaptive management requires a digital-based monitoring and 
evaluation system. A digital monitoring system enables leaders to measure the 
effectiveness of digital program implementation. The use of digital indicators 
provides a comprehensive overview of organizational progress. Leaders can 
identify areas requiring intervention based on data. A digital monitoring 
system also facilitates rapid and accurate reporting. The use of evaluative data 
strengthens strategic decision-making. Leaders must ensure that digital 
evaluations are conducted regularly. The role of a digital monitoring system is a 
crucial instrument for an adaptive management model. 

The adaptive management model requires systematically improving 
human resource capacity. Improving teachers' digital literacy is a key 
component of successful organizational adaptation. Leaders must design 
training that focuses on technological competencies and digital methodologies. 
Teachers with strong digital literacy are able to develop more innovative 
learning. Improving human resource capacity accelerates an organization's 
ability to face digital disruption. Unprepared human resources can hinder the 
implementation of adaptive strategies. Investing in human resource 
development is a crucial element of adaptive management (Itsna, 2025). 
Strengthening teachers' digital competencies significantly impacts learning 
quality. 

Implementing an adaptive model requires leaders who are sensitive to 
environmental changes. Leaders must be able to identify technological changes 
before they impact the education system. Leaders who are sensitive to change 
can develop more effective anticipatory strategies. Sensitivity to change 
strengthens an institution's ability to face digital challenges. Leaders must 
conduct regular environmental analyses to identify new trends. The ability to 
read changes helps leaders adjust policies appropriately. Responding quickly to 
change strengthens organizational resilience. Literature analysis indicates that 
leader sensitivity is a critical factor in the adaptive model. 

The adaptive management model demands a flexible organizational 
structure. A flexible structure supports faster and more decentralized decision-
making. A structure that is too rigid can hinder an organization's response to 
digital change. Structural flexibility allows innovation to be implemented 
without bureaucratic barriers. Leaders must create work mechanisms that 
support teacher creativity. A flexible structure also increases the space for 
technology-based pedagogical experimentation. Flexible organizations are 
better equipped to accommodate emerging new learning models. The literature 
shows that structural flexibility is a crucial component of adaptive 
organizations (Rizkiyah et al., 2025). 

The adaptive model emphasizes the importance of multi-stakeholder 
collaboration. Collaboration between teachers, students, parents, and leaders 
strengthens the implementation of digital innovation. Collaboration ensures 
that learning transformations receive broad support. Leaders must establish 
digital communication forums to increase participation from various parties. 
Effective collaboration accelerates the organizational adaptation process. Multi-
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stakeholder collaboration improves the quality of strategic decisions. Digital 
collaboration also expands access to information that supports learning. 
Literature analysis shows that collaboration is a strong pillar of adaptive 
management. A collaborative framework ensures the sustainability of 
innovative strategies in education. 

Contribution of Literature Review to Strengthening the Conceptual 
Framework of Digital Leadership 

The literature review provides a broader understanding of the digital 
leadership competencies required by educational organizations. A review of 
various studies shows that digital leadership requires technical, strategic, and 
interpersonal skills. This knowledge provides the basis for developing a 
comprehensive conceptual framework. Leaders' digital literacy is a crucial 
component of a modern leadership framework. The literature review also 
demonstrates the importance of integrating digital vision into leadership 
strategies. Repeated findings indicate that digital leaders must be able to steer 
organizations through innovation. The concept of digital leadership is 
strengthened through consistent findings across various studies (Sağbaş & 
Erdoğan, 2022). This analysis enriches the theoretical understanding of 
instructional leadership in the technology era. 

The literature review enabled researchers to identify key themes 
influencing the effectiveness of digital leadership. Themes such as technological 
transformation, learning innovation, and change management emerged 
consistently. These findings helped researchers construct more relevant 
leadership concepts. Identifying themes facilitated the development of a 
systematic theoretical mapping. The thematic framework provided a 
foundation for more in-depth analysis. Understanding key themes also 
strengthened the ability to link leadership concepts in an integrative manner. 
Thematic synthesis strengthened the research's conceptual framework. The 
literature review became a crucial tool in structuring knowledge on digital 
leadership (Arumugam et al., 2023). 

Literature analysis helps identify research gaps related to digital 
leadership. These gaps include limitations in empirical research on the 
effectiveness of digital leadership models (Khaw et al., 2022). Identification of 
gaps helps researchers formulate directions for future research development. 
This information also strengthens the academic justification for the need for 
further study. Research gaps demonstrate that the concept of digital leadership 
continues to evolve. Understanding these gaps enriches the theoretical 
contributions of research. Determining the research agenda becomes more 
targeted. Literature review serves as the primary basis for mapping academic 
needs in digital leadership studies. 

The literature review strengthens the understanding of the correlation 
between digital leadership and the quality of educational management. The 
findings indicate that technology-based leadership has a positive influence on 
organizational efficiency. Digital leaders are able to enhance learning 
effectiveness through the use of technology. The literature analysis outlines 
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various models demonstrating this relationship. Strengthening the theoretical 
correlation enriches the substance of the research's conceptual framework. 
Correlative findings help researchers understand the mechanisms by which 
digital leadership influences learning outcomes. This understanding 
strengthens the research's relevance. The literature provides consistent evidence 
of the importance of digital leadership in modern education. 

A literature review provides an overview of digital leaders' strategies in 
managing organizational change (Karakose et al., 2024). The research study 
shows that digital leaders emphasize a transformational vision as an instrument 
of change. Understanding this strategy helps develop a more structured 
conceptual framework. The literature review demonstrates that collaboration-
based strategies are a key component of digital leadership. The development of 
leadership concepts becomes stronger when supported by consistent literature 
data. Identifying strategies facilitates understanding how digital leaders 
manage change. These findings broaden researchers' insights into the dynamics 
of educational organizational management. This literature contribution enriches 
the concept and model of digital leadership (Adie et al., 2022). 

The literature review provides evidence regarding the relevance of an 
adaptive management approach to the implementation of digital leadership. 
The integration of these two concepts strengthens the effectiveness of 
educational organizations. The analysis shows that adaptive digital leaders are 
able to respond more accurately to technological changes. This theoretical 
information supports the argument that digital leadership cannot exist 
independently of organizational adaptability. This understanding enriches the 
research's conceptual framework. The literature review helps establish the link 
between digital leadership and adaptive management. The integration of these 
two concepts strengthens the research's theoretical foundation. The literature 
provides a significant contribution to building a solid academic argument. 

Literature synthesis strengthens the theoretical foundation for 
developing a conceptual model of digital leadership. A review of various 
sources provides diverse perspectives on the characteristics of digital 
leadership. Combining findings from various studies provides a more holistic 
picture. A conceptual framework becomes stronger when built on a systematic 
synthesis. Literature synthesis also helps researchers formulate key variables 
for digital leadership. Identification of variables allows for a more focused 
research framework. A strong conceptual framework supports the development 
of further research. Literature is a key element in strengthening scientific 
understanding of instructional leadership in the digital era. 

CONCLUSION  
The conclusion of this study confirms that transforming learning 

leadership in the digital era requires adaptive capacity capable of responding to 
technological dynamics systematically and measurably while maintaining a 
focus on educational quality. Technology integration has been shown to expand 
the scope for pedagogical innovation through the use of data, digital platforms, 
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and network-based collaboration, which strengthens the efficiency of 
managerial processes. Learning leaders require strategic competencies that 
encompass digital literacy, managerial skills, and the ability to manage 
sustainable change. An evaluation of various leadership models indicates that 
distributive and transformational approaches provide the most effective 
frameworks for encouraging broad participation and creating a progressive 
learning culture. Consistency in evidence-based decision-making is a 
fundamental element for increasing the effectiveness of adaptive leadership 
practices. The readiness of educational organizations to transform is strongly 
influenced by policy structures, work culture, and the quality of collaboration 
between stakeholders. The use of literature studies indicates that institutions 
that successfully undertake digital transformation have a targeted and 
measurable capacity development pattern. Critical awareness of technological 
challenges drives the need for comprehensive risk mitigation strategies. The 
integration of qualitative approaches from various scientific sources strengthens 
the argument that digital leadership is not only about technical competence, but 
also ethical and organizational readiness. An adaptive educational management 
model is realized through a combination of innovation, collaboration, and 
clarity of vision. Strengthening leadership competencies requires continuous 
investment in professional development based on institutional needs. A 
synthesis of the overall findings shows that successful digital transformation 
lies in the alignment of leadership vision, technology readiness, and 
organizational commitment to sustainable change. 

REFERENCES  
Adie, B. U., Tate, M., Cho, W., & Valentine, E. (2022). Digital leaders and digital 

leadership: a literature review and research agenda. 
Arifin, M., & Efendi, N. (2025). Membangun Paradigma Baru: Model 

Manajemen Pendidikan Islam Berbasis Transformasi Digital. AKSI: Jurnal 
Manajemen Pendidikan Islam, 3(3), 175-190. 

Ariyadi, A., Julaiha, S., & Muadin, A. (2025). TRANSFORMASI SUPERVISI 
ADAPTIF PADA ERA DIGITAL. Jurnal Manajemen Pendidikan, 10(2), 593-
600. 

Arumugam, A., Bhaumik, A., & Khazaei, H. (2023). A conceptual framework for 
studying factors that influence digital technology adoption among 
manufacturing sector: Leadership effectiveness as a mediating variable. 
International Journal of Professional Business Review: Int. J. Prof. Bus. Rev., 
8(7), 11. 

Caridah, C., Raharjo, T. J., Pramono, S. E., & Yulianto, A. (2025). ADAPTIVE 
LEADERSHIP AND HYBRID LEARNING IN REDUCING 
EDUCATIONAL EXCLUSION: A STUDY OF SERVICE INNOVATION 
FOR OUT-OF-SCHOOL CHILDREN IN RURAL INDONESIA. Lex Localis, 
23(S6), 4364-4385. 

Itsna, I. R. (2025). MANAJEMEN PENDIDIKAN ISLAM DI TENGAH ARUS 
DISRUPSI: REFLEKSI KONSEPTUAL UNTUK REPOSISI STRATEGIS 



 (Nurjanah) 
 

38                                          Journal of Dialogos, Vol. 2 No.4, November 2025 

LEMBAGA ISLAM DI KEDIRI. INNOVASI: JURNAL INOVASI 
PENDIDIKAN, 11(2), 191-201. 

Karakose, T., Polat, H., Tülübaş, T., & Demirkol, M. (2024). A review of the 
conceptual structure and evolution of digital leadership research in 
education. Education Sciences, 14(11), 1166. 

Khaw, T. Y., Teoh, A. P., Khalid, S. N. A., & Letchmunan, S. (2022). The impact 
of digital leadership on sustainable performance: a systematic literature 
review. Journal of Management Development, 41(9/10), 514-534. 

Kurkan, G., & Çetin, M. (2024). The Perceptions of Educational Administrators 
towards Digital Leadership in the Age of Artificial Intelligence: A 
Qualitative Study. International Journal of Contemporary Educational 
Research, 11(3), 425-439. 

Mukaddamah, I. (2025). Transformasi Kepemimpinan Kepala Sekolah di Era 
Digital: Tinjauan Literatur tentang Tantangan dan Strategi Inovatif. 
Hikamatzu| Journal of Multidisciplinary, 2(2). 

Nasir, M., Mahmudinata, A. A., Ulya, M., & Firdaus, F. A. (2023). Strategi 
pemberdayaan sekolah sebagai upaya peningkatan manajemen 
pendidikan. Journal of International Multidisciplinary Research, 1(2). 

Pratiwi, R., Putra, Y. D., & Iswati, I. (2022). The adaptive learning effects in 
developing coercive digital leadership: Efforts to improve lecturer 
performance in Central Java province through integration of 
transformational leadership, power and digital intellectuality. Quantitative 
Economics and Management Studies, 3(3), 426-434. 

Rizkiyah, N., Widyaningrum, W., Astuti, T., Sartono, L. N., Susilowati, T. Y., & 
Riyono, B. (2025). Tata Kelola Pendidikan Adaptif: Sinergi Analitik Data 
dan Manajemen Risiko untuk Keunggulan Mutu dan Akuntabilitas 
Berkelanjutan. JUPENSAL: Jurnal Pendidikan Universal, 2(4), 134-142. 

Romandoni, I. Y., & Efendi, N. (2024). Transformasi kepemimpinan pendidikan 
Islam: Tantangan dan peluang di era digital. Tadbir: Jurnal Manajemen 
Pendidikan Islam, 12(2), 194-209. 

Sacavém, A., de Bem Machado, A., dos Santos, J. R., Palma-Moreira, A., 
Belchior-Rocha, H., & Au-Yong-Oliveira, M. (2025). Leading in the digital 
age: The role of leadership in organizational digital transformation. 
Administrative Sciences, 15(2), 43. 

Sağbaş, M., & Erdoğan, F. A. (2022). Digital leadership: a systematic conceptual 
literature review. İstanbul Kent Üniversitesi İnsan ve Toplum Bilimleri 
Dergisi, 3(1), 17-35 

Setyawan, F. C., Aditya, M., Pratama, I. O., Purnama, I., Hina, B. J. R., Naibaho, 
N., ... & Tangkudung, A. G. (2024). Transformasi Kepemimpinan Nasional: 
Tantangan dan Peluang di Era Globalisasi. Innovative: Journal Of Social 
Science Research, 4(1), 6972-6983. 

Sundowo, A. W., Hermawan, A., Wijayanto, D., Ikhsan, M., Rachmad, F., 
Kuswoyo, Y., & Anggraini, S. (2024). Transformative Adaptive Leadership 
in the Digital Age: A Systematic Review of Emerging Paradigms and Socio-



 

                                                                                                                                                                                                                                                                                                                                                                                               

Journal of Dialogos, Vol.2 No.4 November 2025                                                              

39 

Economic Implications for Organizational Resilience. Journal of Social and 
Economics Research, 6(2), 128-136. 

Susanti, D., Warlizasusi, J., Harahap, E. K., & Destriani, D. (2025). 
MANAJEMEN PERUBAHAN DI MADRASAH: STRATEGI ADAPTIF 
DALAM MENINGKATKAN MUTU PENDIDIKAN ISLAM DI 
MADRASAH IBTIDAIYAH (MI) MUHAMMADIYAH REJANG LEBONG. 
At-Tadbir: Jurnal Manajemen Pendidikan Islam, 5(2), 90-101 

Wijaya, R., & Nuraini, S. (2025). Transformasi Kepemimpinan Sekolah Dalam 
Era Manajemen Pembelajaran Digital. Jurnal Dinamika Pendidikan Islam, 
1(2), 1-12. 

 
 


